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Organizational culture research on the influence of individual organizational 
identification is one of the important issues in the research field of the human 
resources management. It is not only a lot of companies interested in issues, also 
caused wide public concern in the public sector. With the advancement of public 
sector reform, all kinds of public organizations are facing competition continuously to 
improve its performance. Universities are an important part of Chinese public sector 
organizations, institutions of higher learning in organizational performance to some 
extent affected the development of Chinese higher education. 
Based on E university as an example, its full-time teachers and administrative 
staff interview and questionnaire, to collect information about the school 
organizational culture and organization staff  identify, examine the relationship of E 
university’s demographic variables with organizational culture and the general level 
organizational identification, organizational culture of E university and the general 
level organizational identification, and in-depth analysis organizational culture 
characteristics on staff organization identify.  
In this paper, the study found that E university organization culture present more 
stronger participation sense of mission, consistency and adaptability features; Overall 
high general level organizational identification; Authorization of the organizational 
culture characteristics, ability development, core values, and consensus, 
organizational learning, strategic direction and vision, all levels have a significant 
impact on E university faculty organizational identification. On this basis, this article 
has carried on the strengthening the construction of E university organizational culture 
and improve the general level organizational identification countermeasures and 
thinking. such as focus on the importance of organizational core values and 














build trust and listen to organizational culture, and create a good working 
environment.   
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第一章  绪论 
第一节 研究背景 
伴随着 21 世纪新局势的到来，高等教育的竞争已在全球袭来一股热浪，我
国也追赶着这股浪潮，进入了高等教育全面发展的新阶段。2015 年 9 月 24 日，
加大力度开展文明校园建设活动实施意见由中央文明办与教育部提出时,表述的
主要内容是继续开展高校组织文化建设、领导班子的加强、更加完善师资队伍和
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